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As the new Chair of the North-Eastern Montessori
School Association, I am delighted to present the
Annual report for 2022 to the School community.

The role of the Board is to collectively set strategic direction, monitor compliance
and financial performance, provide governance oversight, set the fee schedule, and
approve that annual budget to ensure the future of our wonderful school for many
years to come.

As a Board, we are passionate about our School’s vision to provide a safe and
happy environment where all children are empowered to excel. We endeavour to
always keep our School’s strategy and values central to all Board deliberations and
decisions, with utmost priority placed on the safety and welfare of our staff, students,
and community.

I would like to acknowledge my fellow Board members who generously volunteer
their time and bring a broad range of skills and expertise to the Board, which
complements the educational knowledge and skills held by our Principal.

An integral part of North-Eastern is our School community. Whether it be at
Welcome Assembly for the beginning of the school year, the Mother’s Day morning
teas, one of the many cultural celebrations or the end of year Music Performance,
the strength and connection of our School community shines through. 

On behalf of the Board, I would like to thank all the parents who give their time to
support all these events. Your support is an integral part to the foundation of our
school community, making it a happy place for everyone.
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The School is currently midway through its 5-year Strategic Plan which was initially
developed back in 2021. The plan upholds and delivers on the School’s four core
strategic pillars: Children who love to learn; A sustainable future; A vibrant
community; and, Always moving forward. As a Board, we continue to review the
plan to ensure it is both on track and reflective of the latest changes in the
education sector and other relevant factors. 

Last year, we saw a number of great achievements against the Strategic Plan, the
largest of which being the announcement that the School had secured $2m in
funding for the development of a Community Hub, a new multi-purpose building
that will enable improved learning areas for students across the entire School. The
School also secured funding for completion of the Cycle 1 playground, with work to
commence mid-2023. In addition, the budgeted capital expenditure from 2022
resulted in many improvements to the existing buildings and grounds, including
resurfacing of the School’s Basketball Court, development of a second mini-court
for primary students, and the introduction of a native garden.

The Board is pleased with the growth in the School’s reputation exemplified in the
our Early Learning Programs achieving an Exceeding Rating in all 7 Quality Areas for
the Australian Children’s Education & Care Quality Authority (ACECQA) Assessment
& Rating Evaluation. 

Last year was also the finalisation of a 5-year review of the school by the Victorian
Registration & Qualifications Authority (VRQA) where the school received
confirmation that it as meeting all of its obligations in areas of compliance, student
wellbeing, curriculum delivery, child safe standards and governance.

Finally, I would like to sincerely thank Janis, Manoli, the Cycle Leaders and all the
Teachers and Staff for their outstanding contributions to the School and
commitment to Montessori education. Their dedication to ensuring that every
student is seen and heard, means that our School remains a place where all
children love to learn.
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Board Member

Margaret Abernethy

Neil Champion

Justin Garrett

Amod Joshi

Jade McEwen

Ellen McOmish

Has Razwi

Service

1st January - 6th October 2022

1st January - 18th November 2022

1st January - 31st December 2022

1st January - 31st December 2022

1st January - 31st December 2022

1st January - 31st December 2022

1st January - 31st December 2022

A

7

8

11

7

11

11

8

B

8

10

11

11

11

11

11

A: Number of Board Meetings attended 

B: Number of Board Meetings held during the period of service



Elected Director (May 2018)
Deputy Chair (May 2021)
Chair, Remunerations &
Nominations Committee 

North-Eastern Montessori School supports and promotes the principles and
practice of Australian democracy, including a commitment to elected government;
the rule of the law; equal rights for all before the law; freedom of religion; freedom
of speech and association; and the values of openness and tolerance.

Justin Garrett

B. Ed (Psych, Eng,
SOSE) Post Grad.
Diploma Japanese
ISV Directors Course

S C H O O L  G O V E R N A N C E

BOARD MEMBERSHIP

Amod Joshi

Elected Director (May 2019)
Treasurer
Chair, Audit, Risk &
Compliance Committee

B. Eng (Electronics &
telecom) 
Finance for non-Finance
Course 
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Jade McEwen
Elected Director (May 2021)
Member, Audit, Risk &
Compliance Committee

M.Soc, Ph.D.

Ellen McOmish
Appointed Director
(August 2021)
Member, Infrastructure,
Buildings & Grounds

BA, LLB

Has Razwi

Appointed Director
(August 2021)
Member, Remunerations &
Nominations Committee

M.Sc, M.IT
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Neil Champion

Appointed Director
(February 2019) Board
Chair Member, Audit, Risk &
Compliance Committee

B. Sc. (Hons.) Dip. Ed.
M. Sc. Ed.

Margaret Abernethy

Appointed Director
(November 2020)
Member, Remunerations &
Nominations Committee

A.M., B.Ec., Ph.D.



We started the 2022 academic year as a
changed community. As individuals and
as a School, the psychosocial toll of the

COVID pandemic had changed us all.
With a sentiment that we all wanted to

‘get back to normal’, we started the
year with great hopes, but still with some

 interruptions to our activities due to
 restrictions on groups of people gathering.

Many of us had gained an appreciation
of living life at a slower pace, of the importance of our mental health, and how very
necessary connection and community are to our wellbeing. As the year
progressed, we did reconnect, and we also regained our stamina and hope for our
very bright future at North-Eastern Montessori School.

Supporting our community’s wellbeing became a major focus of 2022. We kicked
off a Staff Mental Health project jointly supported by the Institute of Positive
Education and Worksafe. Our Staff also completed the Berry Street Education Model
training which takes the best from trauma-informed research and positive
psychology to create a holistic program to support our students’ wellbeing and
develop their resilience. Our Parent Education sessions on offer focussed on
addressing childhood anxiety with our allied health support team, and our own
staff who ran sessions on Positive Discipline, and Social & Emotional Development
for our Cycle 2 & 3, and our Toddler Community & Cycle 1 children respectively. 

Stability was another word that was a recurring theme for us throughout the year.
From emotional stability to financial stability, 2022 was focused on grounding
ourselves securely in order to prepare for future growth and development. We
ensured, with the prudent financial management of our Board and our judicious
Business Manager, Manoli Galanakis, that our School maintained a healthy position
to guarantee our sustainability. The School invested in additional resources for
literacy support and intervention to ensure our children had solid foundational
literacy skills after prolonged periods away from School. 
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Finally, with both the Victorian Regulatory and Quality Authority review for the
primary school and the Australian Children Education and Care Quality Authority
review for our Early Learning programs occurring in 2022, we ensured that our t’s
were crossed and our i’s were dotted with every area of compliance under the
microscope. I am most pleased with the outcomes of both reviews and how the
School shined brightly, obtaining the regulatory authority’s version of a High
Distinction mark for North-Eastern! 

By the end of 2022, we had much to celebrate with the announcement of a
$2million grant to support the development of a Multipurpose building for the
School. The indoor facility will cater for our growing community as an assembly
and performance space, as well as some indoor sport and physical education
activities. It will be an exciting time for the School to see these works commencing
in the near future. 

I am incredibly proud of the work performed by our teachers and classroom
assistants, the education support team, our administrative team and operational
staff throughout 2022. The team at North-Eastern is genuinely second to none in
my experience. I am grateful to our School Board and our Board Chair, Ellen
McOmish, for guiding excellent decision-making and for their support during
challenging times. And finally, to our Parents and the Students at North-Eastern, I
am filled with the greatest hope and zest for what’s yet to come in our future
together. This is truly, a beautiful community. 

Janis Coffey
Principal
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The Year 3 and Year 5 trend reports demonstrate that the School is consistently
tracking well against state and national standards. Our Montessori students are
tracking above the state and national scaled scores over a period of 2018 – 2019
and 2021 – 2022, noting that no NAPLAN testing occurred in 2020 due to the COVID
pandemic. This is an exceptional track record for the School. 

The group summary reports demonstrate that our Year 3 and Year 5 cohorts are
tracking either above or at the national standards in all areas of literacy, including
Writing, Spelling, Grammar & Punctuation, and Reading. In both cohorts,
approximately 10% of our cohorts is tracking below the national standard. 

2022 NAPLAN Results

Five-Year Trend Report for Year 3 Students

Five-Year Trend Report for Year 5 Students
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Each year the School conducts the Parent and Staff LEAD Surveys which are
conducted by Independent Schools Victoria. 
A total of 51 parents from North-Eastern Montessori School completed the Parent
Satisfaction Survey in 2022 from the estimated population of 170.
A total of 39 staff completed the Staff Survey, including:

•      16 identified as Teaching staff 
•      23 identified as General staff

2022 Parent & Staff LEAD Satisfaction Surveys

School attendance in 2022 was affected by individuals still affected by COVID and
requiring to rest at home for a minimum of 5 days, as was the restriction set for
most of the year. Additionally, childhood anxiety and school refusal were issues
which also impacted school attendance. Overall, the rate of attendance for 2022
was 87.6% which is a fairly good outcome for our School community. 

School Attendance



Academic Program
Quality of Teaching
Learning Outcomes
Recommendations to others

Resources 

Discipline & Safety
Parental Involvement
Transition

Pastoral Care

The Net Promoter Score, which is a score that ranges from -100 to +100, and
gauges parents’ likeliness of recommending the School to friends and family was a
+40 in 2022. While this score is still in the positive range, it has dropped from a +50
in 2021. Scores from +50 and above are considered excellent. The participation
rate was much lower in 2022 with only 30% of our parent body participating,
compared to more than 70% in 2021. 

Our parents rated the School within the 50 – 80th percentile range (average to
above average) for the following domains: 

Our School fell within the 20 – 50th percentile
(average to below average) for the following 
domains: 

Our School was rated within the middle
50th percentile (average) for the 
following domains: 

Finally, North-Eastern falls within the top 20th percentile (well above average) for
the following domain: 
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Parent Survey

Net Promoter Score        +40

Detractors (0-6)       9 (18%)

Passives (7-8)         12 (24%)

Promoters (9-10)    29 (58%)



The survey’s purpose is to identify what constitutes staff satisfaction and to gather
staff perceptions of school effectiveness, teaching and workplace issues. 

Survey questions are grouped into two Domains, these include School Based
Domains and Work Based Domains. Survey results are then measured against the
ISV benchmark and statistically similar schools.

School Based Domains – Focus on teaching and learning
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Staff Survey

Resources
Student Behaviour
Technology

Teaching staff rated the School Based Domains very highly with seven of the focus
areas (indicated in the table above) in the top 25 percentiles of schools. The
following three areas scored within the 50 and 75 percentiles:

General staff placed Learning Support in the top 25th percentile, with Quality of
Teaching and Pastoral Care scoring within the 50 and 75 percentiles. The
remaining six focus areas scored between 25 and 50 percent or lower.

Quality of Teaching and Learning

School Values/Ethos

Discipline

Pastoral Care

Technology

Teaching Practice (Teachers Only)

Student Behaviour

Learning Support

Resources

Parent Involvement



Work Based Domains – Evaluate staff satisfaction with their working environment.

Leadership and Morale

Professional Development

Feedback

Goal Alignment

Peer Support

Overall Satisfaction
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The survey results indicate that both Teachers and General Staff are very satisfied
with their work environment, rating this in the top 25% against the ISV benchmark
and statistically similar schools – this is a great result!

Overall, the results of the results of the 2022 Staff Satisfaction Survey were very
positive, with the Staff’s Net Promoter Score at +49, which is a very positive rating.
The results provide important feedback which highlight areas in which the School is
performing well and opportunities for continuous improvement.  

Net Promoter Score        +49

Detractors (0-6)         4 (11%)

Passives (7-8)           11 (30%)

Promoters (9-10)      22 (59%)
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2021 AND 2022

TOTAL REVENUE

OPERATING EXPENSES



reflect the values and goals set out in our Strategic Plan
support and enhance Montessori Education   
ensure that infrastructure, buildings and grounds are safe and compliant
with regulatory code

The role of the Infrastructure Building and Grounds Committee is to assist the
Board in the effective discharge of its responsibility to oversee matters relating
to the planning and development of the school’s grounds and facilities,
including major property developments, information technology and
communications infrastructure, and the energy audit.

To do this, IBG acts to:

IBG has been fortunate to have the continued involvement of Mun Rosewarne
as a co-opted Director supporting the Committee over the last 12 months.
As a parent of former NEMS students, she has been able to provide continuity
in her advisory role for the school’s physical improvement and development.
Mun is a practising Architect in the education section.

The IBG’s main achievement this year is the continued development of the
school’s Master Plan, and the successful application for a government grant to
build a new Community Hub.

The Masterplan will provide a solid framework for future building projects,
ensuring that the school will have quality facilities for our students and
teachers and for our community to use. The Master Plan will capture how the
school will meet the demands of future growth in enrolments and promote our
Montessori educational program.

This will be done in alignment with the school’s Strategic Plan.

Led by Janis and her executive team, the successful grant for the building of
the Community Hub is the first step in the implementation of the schools
Masterplan.

INFRASTRUCTURE BUILDINGS &
GROUNDS COMMITTEE 2022 REPORT
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This is a significant project for the school that will be the largest single
investment in infrastructure for the school since the Cycle 2/3 buildings. The
Community Hub will not only create a flexible learning and space for students of
all ages but also a space for the entire school community to gather, either for
formal occasions such as the end of year school play or informally at the end of
the school day.

In addition to the large project work, improvement works continue across the
school including the Cycle 1 Outdoor Play Area.

Ellen McOmish
IBG Chair, and Board Chair
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The Audit Risk and Compliance Committee is primarily responsible for
completion of annual review of the school’s risk register, oversight of the annual
audit of school finances, review of school policies and identification of updates
where required, and review of annual budget and fee schedule. During the year
2022, the ARCC comprised of the following members: Amod Joshi (ARCC Chair
& Treasurer), Jade McEwen (Director), Janis Coffey (Principal), Manoli
Galanakis (Business Manager & Company Secretary) and Natalie Keating
(Executive Assistant & Minute Taker).

One of the largest pieces of work undertaken by ARCC this year was the annual
Audit. ARCC worked with the Financial Auditor, Margaret Salter, who had nothing
but praises for the school management team for an excellent record keeping
and finance management. The auditor confirmed that the COVID related grants
received by the school were correctly treated and represented in the financial
statements and that the school satisfied all statutory and regulatory financial
reporting obligations throughout the year

In 2022 the school undertook The Victorian Registration and Qualification
Authority (VRQA) review, which was a significant auditing process lead by
Janis and the Cycle leaders. The review was a significant success for the
school, achieving an “Exceeds” rating. 

Oversight of the School’s 2022 budget was of primary importance to the
Committee throughout the year, particularly in the context of the continuing
challenges relating to Covid-19. The school achieved a breakeven year, which
given the context of increased employment costs due significantly higher
unplanned absence due to sick leave, was a great achievement. The Fee policy
and the Budget for 2023 were reviewed in ARCC along with Risk Register. ARCC
went through multiple iterations and ‘what-if” scenarios to evaluate the impact
of fee changes on the Budget. 

AUDIT RISK & COMPLIANCE
COMMITTEE 2022 REPORT
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ARCC also invited all the Directors to participate in the Budget review, prior to
taking the Budget and Fee changes to the Board meeting for ratification.
Debtor management continued to be a key focus of the Finance Committee
throughout the year to ensure sound cash management, and to ensure that
families did not accumulate unsustainable levels of debt.

Oversight of the School’s 2022 budget was of primary importance to the
Committee throughout the year, particularly in the context of the continuing
challenges relating to Covid-19. The school achieved a breakeven year, which
given the context of increased employment costs due significantly higher
unplanned absence due to sick leave, was a great achievement. The Fee
policy and the Budget for 2023 were reviewed in ARCC along with Risk Register.
ARCC went through multiple iterations and ‘what-if” scenarios to evaluate the
impact of fee changes on the Budget. ARCC also invited all the Directors to
participate in the Budget review, prior to taking the Budget and Fee changes to
the Board meeting for ratification.  Debtor management continued to be a key
focus of the Finance Committee throughout the year to ensure sound cash
management, and to ensure that families did not accumulate unsustainable
levels of debt.

The Committee also reviewed and updated a number of the school’s policies
in 2022, this work was undertaken with the support of Independent Schools
Victoria (ISV) and will continue in 2023. Key policy documents included the
school Constitution, Code of Conduct, Board Charter, Committee charters,
Grievance policy and Board Induction manual.

The ARCC looks forward to continuing to support the Board in 2023 with
carrying out Risk Review, Policy and compliance reviews and financial
oversight.

AUDIT RISK & COMPLIANCE
COMMITTEE 2022 REPORT CONTINUED
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Amod Joshi
ARC Committee Chair
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The Remuneration and Nominations (RemNoms) Committee is primarily
responsible for overseeing matters relating to the structure and composition of
the Board as well as matters relating to the Principal’s selection, performance
and remuneration. 

2022 was a year of big change for the board’s composition. The chair, Neil
Champion resigned from his position of Chair of the Board and Margaret
Abernethy, who was a member of the RemNoms Committee, also resigned. This
left the board with only five members, the minimum required to form a quorum
for board decision making. The RemNoms committee commends Ellen McOmish,
Justin Garrett, Jade McEwen and Amod Joshi for their tireless efforts to carry out
the work of the Board.

Ellen McOmish stepped into the role of Board Chair and Has Razwi into the
Deputy Chair role as Justin Garrett resigned from the role of Deputy Chair and
RemNoms Committee Chair as he decided to retire from the Board in April 2023.
RemNoms thanks Justin for his commitment to our school. His passion for good
governance shines through in everything he does.

In 2023, two new appointed directors, Faza Fauzi and Fiona Grandage, have
joined the board. Both Faza and Fiona are parents at the school as well as
members. They joined as appointed directors to fill vacancies as the Board is
required to maintain a minimum of five directors in order to function. With just
the minimum of five, there is a risk of not being able to form a quorum if one
director is unable to attend a meeting. The Renumerations and Nominations
Committee are continually looking, both within and outside our community, for
Directors who have skill sets that both compliment and support the NEMSA
Board. 

2023 has started off with a lot of optimism and a strong outlook where we are
stabilising governance procedures to support our long-term strategic plans. We
now have a board composition that is strong in Leadership, Risk Management,
Project Management and Governance. To shore up our skillset as a collective, we
are seeking candidates with CPA / Finance / Accounting skills as well as
experience in a school principal role. If you have someone in mind, please reach
out to Has Razwi, Board Deputy Chair or Ellen McOmish, Board Chair.

REMUNERATION & NOMINATIONS
COMMITTEE 2022 REPORT
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Has Razwi
RemNoms Committee Chair and Deputy Board Chair



The Strategic Growth Committee (SGC) was established in 2022 to look
specifically at growth options for the school, with consideration for ensuring the
school has the budget, resources, and capacity to delivery any options proposed. 

Strategic Growth was established as a stand-alone Committee as “planned
growth” was not something the school had considered for a number of years and
as such the Board was conscious that they wanted to be able to deliver to the
community on their commitments. 

As a new committee, we have been very fortunate to have Karen Bennetts
supporting us as a co-opted Director since the beginning of 2023. Some of our
community members will remember Karen from her long-term association with
the school. Karen’s in-depth knowledge of the school, Montessori philosophy and
the education sector are highly valued. 

Whilst the remit of the committee covers many potential growth areas, the initial
focus for the committee has been the potential introduction of a Middle Years
program to North-Eastern. This work is aligned with the school’s Strategic Plan. 
Led by Janis and her executive team the committee has completed significant
amount of research and assessments on both the long-term viability of such a
program and assessment of all planning and resourcing that would need to be
completed prior to such a program commencing.

We are conscious that many of our community members are keen to learn more
about a potential Middle Years program and are looking forward to talking with
you all at the Annual General Meeting (AGM) 2023.

STRATEGIC GROWTH COMMITTEE
2022 REPORT
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SGC Chair and Board Chair

Ellen McOmish
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Amanda Panetta

S T A F F  C R E D E N T I A L S
Diploma of Early Childhood Education, AMI Assistants Certificate (0-3
years), AMI Assistants Certificate (3-6 years), Bachelor of Education
Early Years and Primary (In progress) 

Ayasha Senaratne
Diploma of Children's Services (Early Childhood Education and Care),
AMI Montessori 0-3 Orientation 

Danielle Stackpoole

Christopher Yoos Bachelor of Fine Arts (Art Education)

Diploma of Early Childhood Education and Care, AMI Montessori 3-6
Orientation

Bachelor of Education, Diploma of Early Childhood Education and Care,
AMI Montessori 0-3 OrientationEsther Wu

Faith Pereira Diploma of Children's Services, AMI Montessori Diploma (3-6 years)

Gabrielle Giampiccolo Bachelor of Early Childhood Education 

Grace Francey-Bourke
Certificate III in Early Childhood Education and Care, AMI Montessori
0 – 3 Orientation 

Janette Reimerink
Bachelor of Education, MWEI Montessori Diploma (3-6 years), MWEI
Montessori Diploma (6-12 years)

Andrea Warry Associate Diploma in Children's Services

Diploma of Early Childhood Education and Care, AMI Montessori 0-3
Orientation Carmelina Carpenter

Elen Nicoli Diploma of Early Childhood Education and Care

Hannah Young
Certificate III in Early Childhood Education and Care, AMI Montessori
0 – 3 Orientation 

Janine Raaff
Bachelor of Teaching (Primary), Diploma of Early Childhood Education,
MWEI Montessori Diploma (In progress)

Janis Coffey
Bachelor of Arts (Honours), Postgraduate Diploma in Education
(Primary), AMI Certificate in Adolescent Programs
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S T A F F  C R E D E N T I A L S  C O N T I N U E D

Jennifer Leung
Masters of Applied Linguistics, Bachelor of Education, American
Montessori Society Teacher's Certification (6-9 years)

Karen Findlay Certificate III Education Support

Madushani Silva
Diploma of Children's Services (Early Childhood Education and Care),
Diploma Montessori Method of Education (3-6 years), AMI Montessori
0 – 3 Orientation

Diploma of Children's Services, AMI Montessori 0 – 3 Orientation Michael Gannaway

Naoko Gatti Diploma of Children's Services (Early Childhood Education and Care), 
 AMI Montessori 0 – 3 Orientation 

Nasrin Dastani Bachelor of Arts in Library Studies, Diploma of Early Childhood
Education and Care

Natasha Desmond AMI Montessori Diploma (3-6 years), Certificate III Early Childhood
Education, Bachelor of Arts

Jennifer Kenny Bachelor of Primary Education (Primary and Early Childhood Education)

Jennie Mai Diploma of Early Childhood Education and Care and Certificate, AMI
Montessori 3–6 Orientation

Diploma of Early Childhood Education and CareJasnarinder Kaur

Bachelor of Biological Sciences (Major in Zoology), Graduate Diploma
in Education (Primary), MWEI Diploma of Early Childhood and Primary
Education (6-12 years)

Katrine Craft

Karlisa Smy Bachelor of Teaching Early Childhood, MWEI Graduate Diploma of
Education (6-12 years), AMI Diploma (3-6 years)

Marie Odendaal

Master of Education (Specific Learning Difficulties), Master of Early
Childhood, Master of TESOL, Higher Diploma in Education Senior Primary,
MWEI Diploma (9-12 years), AMI Adolescent Refresher Certificate,
Montessori Diploma (6-9 years), Montessori Diploma (0-6 years)

Bachelor of Applied Sciences (Physical Education)Nicholas Lindsay
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Rosemarie Mastropaolo Diploma of Early Childhood Education and Care, Certificate III
Education Support

Shelly Raj
Masters of Education, Masters of English, Graduate Diploma of
Education (Primary), Graduate Diploma of Early Childhood Teaching,
AMI Montessori Diploma (3-6 years), VIT Effective Mentor Training

Nicki Bright Bachelor of Applied Science (Speech Pathology)

Rachel Aerlic
Diploma of Children's Services (Early Childhood Education and Care),
MWEI Diploma of Early Childhood & Primary Education (0-3 years),
Bachelor of Early Childhood Education (In Progress)

Nicole Buchanan
Bachelor of Education (Primary), Graduate Diploma in Early Childhood
Teaching, MWEI Certificate in Montessori Studies (3-6 years) (In
progress)

Rozanne Mentzel-Gwynne Bachelor of Music (Honours), Postgraduate Certificate in Education 

Bachelor of Applied Music (Performance), Graduate Diploma
Education (Secondary), AMI Montessori Diploma (6-12 years)Sandra Starvaggi

Ruwani Alwis

Samantha Brooke

Diploma of Children's Services

Bachelor of Science (Honours), MWEI Graduate Diploma of Education
(3-6 years)

Bachelor of Education (Primary)Sarah Papadopoulos

Graduate Diploma in Education (Early Childhood), Certificate
of Education Support, AMI Assistants Certificate (0-3 years),
(3-6 years), (6-12 years)

Sheetal Vanaik

Shagun Goswami
Bachelor of Arts (Psychology), MWEI Graduate Diploma in Education
(In Progress)

Shi Hui Toi Bachelor of Education (Early Years), AMI Montessori Diploma
(3-6 years)
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Thilini Karunathilaka

Bachelor of Teaching (Birth -5 years ), Diploma of Children's Services,
Diploma in Montessori Method/Pre-School Teacher Training, Diploma
in Montessori Method of Education and Child Psychology, AMI 6-12
Orientation, Masters of Teaching (In Progress)

Verica Svilar Diploma of Early Childhood Education and Care (In progress ), AMI
Montessori 0 – 3 Orientation (In progress)

Masters of Education - Specific Learning Difficulties (Special
Education), Diploma of Counselling (Child Development and
Family Therapy), Bachelor of Education (Primary)

Shona Williamson

Bachelor of Horticultural Science, Diploma of Early Childhood
Education and Care, AMI Montessori Diploma (3-6 years)Sue D'Ath

Sylvia Liu
Bachelor of Commerce (Accounting and Finance), AMI Montessori
Diploma (3-6 years), MWEI Graduate Diploma of Education (3-6
years) (In progress)

Vaishali Goswami
Bachelor of Science, Bachelor of Education, MWEI Diploma Pre-primary
and Primary, MWEI Diploma (3-6 years), Certificate III in Children's
Services
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