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N O R T H - E A S T E R N  M O N T E S S O R I  S C H O O L  A S S O C I A T I O N

B O A R D  C H A I R ' S  R E P O R T

The year of 2021 was particularly challenging for the community. Just as
we all started to get back to some sort of normal, the Omicron wave of
COVID emerged to put us all under restrictions that were unpredictably
long and quite dispiriting. Our families and staff were mercifully free of
major outbreaks but the experience of returning to remote learning for our
children while parents were at home was very challenging. This phase of
our children’s learning was still productive, the result of the energetic
educational leadership of our Principal, Janis Coffey, and our highly
engaged staff.

I do hope that the challenges to student wellbeing and learning do not
prove too negative in the long run. It seems to me that all the staff,
whether educators or support, have, in their own ways, given so much to
ameliorate the effects of COVID on our students
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G R E E T I N G  T O  A L L  O F  T H E  C O M M U N I T Y  W E  S E R V E .

G O V E R N A N C E
The school is governed by the Board of the North-Eastern Montessori
School Association. The 2020-2021 Board had up to 6 Elected Directors
and up to 3 Appointed Directors while the 2021-2022 Board comprised up
to 5 Elected Directors and up to 4 Appointed Directors.

The Board works closely with the Principal to provide the very best
Montessori-based early learning and school-age programs possible. The
Board has governance responsibilities under corporations’ law and other
relevant laws and regulations. 



B O A R D  C H A I R ' S  R E P O R T

The AGM was held on 19 May 2021. The Principal made a well-received
presentation and discussion on the encouraging growth in enrolments and
the number and type of buildings and grounds projects in progress or
completed.

The opportunity to see the Board in action, to meet Directors, to get an
update from the Principal, and to discuss issues of mutual concern was
greatly appreciated by those who attended.

This year, there will be an opportunity at the AGM to find out about, and
discuss, the proposed Masterplan, which the Board is considering. A second
consultation concerning the development of a Reconciliation Action Plan for
the school will also be conducted. Both are significant matters, the former
being about upgrading the school buildings and the latter about enhancing
the school’s culture of inclusion.
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A N N U A L  G E N E R A L  M E E T I N G  ( A G M )

A G M  S P E C I A L  R E S O L U T I O N  T O  C H A N G E  T H E
C O N S T I T U T I O N

At this year’s Annual General Meeting, the Board is proposing, along with
some straightforward administrative alterations, to change the definition of
Member of the Association. This comes in the form of a Special Resolution.
The definition and number of votes per family enshrined in the Special
Resolution is the Board’s best effort to recognise, and be sensitive to, the
diversity of family arrangements. The impetus for this change came during
2021 but could not be addressed until this year’s AGM.

This is an important change and one very good reason to attend the AGM.
The reasons for the proposed changes to membership will be presented and
discussed so as to ensure you, the community, are well-informed and the
matter can be resolved positively.



Finalised and published the 2021-2025 Strategic Plan.
Approved a rigorous, three-phase process for the feasibility, financial
viability, and organisational capability of “Big Projects”.
Began to apply the Big Projects process to the consideration of a
Montessori Adolescent Program (secondary age group) through
consideration of an early feasibility study and a planning day focused on
what might be needed for each phase. This is an ongoing process – the
Phase 1 Feasibility was approved in 2022; consequently, work on Phase 2
has begun.
Approved the 2022 budget, including fees; reviewed finances relative to
budget and approved updates to forecasts throughout the year.
Began the masterplan process (A well-developed draft of this is what is
being presented at the 2022 AGM).
Discussed in detail nationally consistent child-safe legislation and
approved an updated policy (this is to be updated again in 2022 in the
light of further legislative changes).
Reviewed the pleasing NAPLAN Literacy and Numeracy results.
Noted the comparatively high Net Promoter score, which demonstrates
that parents and staff have great confidence in the school.

B O A R D  C H A I R ' S  R E P O R T
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S O M E  H I G H L I G H T S  F O R  2 0 2 1

C O M M I T T E E S

During 2021 the Board had four committees: Audit Risk and Compliance
(ARCC); Infrastructure, Buildings and Grounds (IBG); Membership (Mem),
and Remuneration and Nominations (Rem/Noms). My thanks go to the
Directors who chair these committees: Amod Joshi ARCC), Mun Rosewarne
(IBG), Rebecca Norris (Mem), and Justin Garrett (Rem/Noms). With
Rebecca’s resignation, Mem was subsumed under ARCC.

ARCC deals with finance oversight, the risk register, AGM and other
membership issues; IBG with IT, energy, buildings and grounds; Rem/Noms
with making sure the company has the appropriate skills to govern and
manage its operations.



B O A R D  C H A I R ' S  R E P O R T
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D I R E C T O R S

During 2021, Susan Jansen retired at the AGM, having provided excellent
leadership, especially around governance issues. Rebecca Norris, who made
valuable contributions around communications, resigned due to business and
family commitments. Mun Rosewarne, a much-appreciated stalwart of the
school, retired in December when her last child left for secondary education.
in order to maintain continuity, and with her agreement, the Board decided to
co-opt Mun to IBG for 2022.

T H A N K S
Thank you to our Principal, Janis Coffey, for her excellent and sensitive
leadership of the school and its community in difficult times. Janis is well-
supported by our Business Manager and Company Secretary, Manoli
Galanakis, who keeps us in line financially and who, with Janis, forms a
formidable Management Team.

Thanks, too, to all our Support Staff and Educators for their excellent
contributions to make sure North-Eastern is a place where Children Love to
Learn.

Finally, thank you to all the Directors for their high-level, voluntary
commitment to the governance of the Association.

Neil Champion
Chair, North-Eastern Montessori School Association



S C H O O L  G O V E R N A N C E

COMMITTEE STRUCTURE
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North-Eastern is governed by a Constitution (revised in May 2019) and a Board of
Directors appointed in accordance with the Constitution.

The NEMS Board has four standing committees. Each committee includes the
Principal and Business Manager ex officio.

BOARD ATTENDANCE 2021

B O A R D  M E M B E R SERVICE A B

Margaret Abernethy
Neil Champion
Justin Garrett
Susan Jansen
Amod Joshi
Rebecca Norris
Jade McEwen
Ellen McOmish
Has Razwi
Mun Rosewarne

1st January – 31st December 2021
1st January – 31st December 2021
1st January – 31st December 2021
1st January – 19th May 2021
1st January – 31st December 2021
1st January – 25th July 2021
19th May – 31st December 2021
12th August 2021 – 31st December 2021
12th August 2021 – 31st December 2021
27th May 2020 – 31st December 2021

A: Number of Board Meetings attended
B: Number of Board Meetings held during the period of service

9
10
9
4
9
3
5
4
4
10

10
10
10
4
10
5
6
4
4
10



Elected Director
(December 2017)
Deputy Chair (January –
May 2021)
Member, Remunerations &
Nominations Committee

B. Ec./B. Comm. AFMA
Accredited IECL
Executive Coach GAICD
INSEAD Diversity
Program

Elected Director (May 2018)
Deputy Chair (May 2021)
Chair, Remunerations &
Nominations Committee 

North-Eastern Montessori School supports and promotes the principles and
practice of Australian democracy, including a commitment to elected government;
the rule of the law; equal rights for all before the law; freedom of religion; freedom
of speech and association; and the values of openness and tolerance.

Margaret Abernethy 

Neil Champion

Justin Garrett

Appointed Director
(November 2020)
Member, Remunerations &
Nominations Committee

Appointed Director
(February 2019)
Board Chair
Member, Audit, Risk &
Compliance Committee

B. Sc. (Hons.) Dip. Ed. M.
Sc. Ed.

B. Ed (Psych, Eng,
SOSE) Post Grad.
Diploma Japanese
ISV Directors Course

S C H O O L  G O V E R N A N C E

BOARD MEMBERSHIP

Susan Jansen
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Amod Joshi
Elected Director (May 2019)
Treasurer
Chair, Audit, Risk &
Compliance Committee

B. Eng (Electronics &
telecom) 
Finance for non-Finance
Course 
 

A.M., B.Ec., Ph.D.



Rebecca Norris
Elected Director (May 2019)
Chair, Membership
Committee

B. A. (Media &
Communications) 
M. EI. 
  

S C H O O L  G O V E R N A N C E
BOARD MEMBERSHIP

Mun Rosewarne

Elected Board Director
(May 2020) 
Member, Infrastructure,
Buildings and Grounds
Committee 

B. Planning & Design 
B. Architecture (Hons) 
Certificate of
Permaculture and Design 
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Has Razwi

Appointed Director (August
2021)
Member, Remunerations &
Nominations Committee

N O R T H - E A S T E R N  M O N T E S S O R I  S C H O O L  A S S O C I A T I O N

Jade McEwen
Elected Director (May 2021)
Member, Audit, Risk &
Compliance Committee

Ellen McOmish
Appointed Director (August
2021)
Member, Infrastructure,
Buildings & Grounds

M.Soc, Ph.D.

BA, LLB

M.Sc, M.IT
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P R I N C I P A L ' S  R E P O R T
Our 2021 academic year was both challenging and a testament to the resilience of
our community at North-Eastern Montessori School. With 98 calendar days in
lockdown due to the COVID19 pandemic, our students had periods of Distance
Learning with the longest stretch of time occurring from August to October. Students
returned to School in Week 2 of Term 4, and began the process of returning to
routines, reconnecting with friends, and getting back to school life. 

Learning to manage the ever-changing health and safety protocols, as well as the
introduction of testing and vaccination mandates became a normal part of school
operations. Despite the surging cases within school communities in Melbourne, North-
Eastern emerged from the tide relatively unscathed. Determination, patience and an
unwavering hope for a return to ‘normal’ from parents, staff, and students alike,
enabled our community to pull together.

Throughout 2021, the School was able to complete several construction projects
including Stage 1 of the Cycle 1 Playground Refurbishment Project. With more free
space for play, a new surface with cubby house, a teepee for passive play and some
much-loved slides, the children have enjoyed the upgrades to their outdoor space.
The School was happy to have received a further $143,000 from a Building Blocks
Improvement Grant to commence Stage 2 of the refurbishment project. The
Administration Building also had a significant facelift which created better
functionality for our teams, with improved meeting spaces for our community. 

The School introduced a new Creative Technology Program, with an Expert-in-
Residence, Creative Technologist - Gil Poznanski. The Creative Technology Lab was
fitted out with a vacuum former (for making moulds), laser cutters, 3D Printers,
robotics equipment for coding and STEM projects. The new tools and resources
inspired some young designers in Cycle 2 and Cycle 3 students. 

The School launched its new 2021-2025 Strategic Plan with four key pillars: Children
who love to learn; A Vibrant Community; A Sustainable Future; and, Always Moving
Forward.

As the Principal of North-Eastern, I am so grateful to our Staff for the dedication and
care that they showed during a difficult year, where their energy and innovation
capacities were put to the test. 

I’d like to thank the community for their involvement in their children’s learning
throughout 2021. There has never been a time where a partnership with parents has
been more important. And, finally, I’d like to thank our School Board for their time and
contribution to our School. 

OVERVIEW OF 2021
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No results are available for the 2021 Year 5 cohort due to the small number of students
enrolled in that year level.

In 2021, 100% of the Year 3 and Year 5 cohorts participated in the National Assessment
Program for Literacy and Numeracy.

Year 3 students’ performance on Literacy  in 2021 demonstrated that, in comparison
to all Australian students, North-Eastern students performed well above or above in
all domains, with the exception of Writing which was on par with other students in the
country. 

N O R T H - E A S T E R N  M O N T E S S O R I  S C H O O L  A S S O C I A T I O N

P R I N C I P A L ' S  R E P O R T
STUDENT ACADEMIC PERFORMANCE
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NAPLAN 2021

Compared to students with a similar background, Year 3 students performed on par in
all academic areas.

Reading Writing Spelling Grammar Numeracy

470 431 468 472 420

Well above Above Close to

Year 3

Reading Writing Spelling Grammar Numeracy

Year 3

ALL AUSTRALIAN STUDENTS

STUDENTS WITH SIMILAR BACKGROUNDS

470 431 468 472 420

Below Well below
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P R I N C I P A L ' S  R E P O R T

Students’ engagement with the School’s Distance Learning Program was excellent
overall. Despite the challenges of learning online for the majority of the academic
year and the minimal amount of face-to-face learning in 2021, student attendance
overall was 92.4%. This is an excellent average for our School and is a testament to
the minimal transmission of COVID19 cases at North-Eastern and the engaging
interactions between teachers and students.

B

STUDENT ATTENDANCE

ENROLMENT DATA
As of December 2021, there were 220 children enrolled at North-Eastern Montessori
School. Overall, there were 138 children the Early Learning section of the School,
which includes our Toddler Community, 3yr old and 4yr old Kindergarten Programs.
From Foundation to Year 6, there were 82 students enrolled in 2021.

The School’s Socio-economic Score (SES) from 2016 has been used to determine
School funding instead of the Direct Measure of Income Score (DMI) until 2022.
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P R I N C I P A L ' S  R E P O R T
SCHOOL SATISFACTION
Each year our School participates in the LEAD Survey facilitated by Independent
Schools Victoria. In 2021, our LEAD Survey results for Parents and Staff were very
positive. 

One important measure of the LEAD Surveys is the Net Promoter Score. The Net
Promoter Score is based on the answer to the question ‘How likely are you to
recommend the school to a friend or colleague?’ Answers are based on a 0 (not
at all likely) to 10 (extremely likely) scale. Scores range from -100 to +100.
Traditionally, a Net Promoter Score of +50 or above is considered excellent. Our
2021 Net Promoter Scores for both the Parent and Staff Surveys were in the
excellent range. 

Parent 2021 LEAD Survey Net Promoter Score Analysis

Staff 2021 LEAD Survey Net Promoter Score Analysis
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P R I N C I P A L ' S  R E P O R T
SCHOOL SATISFACTION CONTINUED
LEAD Surveys assist the School Board and School Management to identify the
strengths and also the areas of improvement for the School. The below table outlines
the perceptions of Staff and Parents regarding the strengths and improvement areas
for North-Eastern Montessori School. 

Strengths of North-Eastern

Identified Areas for Improvement

Parents

Parents

Staff

Staff

The School is a safe place to learn
Teachers in the School know and care about children
Teachers stay up to date in the things they teach
The School is well-resourced

Students are well-supported to improve the standard of their learning
Staff are dedicated to improving student learning outcomes
Staff use a variety of teaching strategies and learning activities to help
students learn

More School resources
Support with Transition

Supporting students’ behaviour & discipline
Improved use of technology 



I N C O M E  &  E X P E N D I T U R E S
2020 AND 2021
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A B

TOTAL REVENUE

OPERATING EXPENSES
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The Audit Risk and Compliance Committee met once in a month in 2021. The
year started with the review of the Forecast Budget as the enrolment
numbers were firmed up. The Financial Audit and Annual General Meeting
(AGM) followed this along with a detailed review of the risk register. 

The Victorian Registration and Qualification Authority (VRQA) conducted
their audit and came out with only minor comments / actions. This was a
great outcome on the back of the mammoth of work carried out by the
Management team. 

Policy update work continued into 2021 and many important policies were
reviewed by ARCC and the Board. These included – fee structure change
and associated changes to the Fee policy, enrolment policy, Child Safe
Environment policy and many more. Child safety and the role of School as
well as Board were discussed on numerous occasions in ARCC meetings. 

Finally, the Budget for 2022 was reviewed at the end of the year 2021 after a
strong financial performance of 2021. The financial audit was carried out
early this year and the auditor expressed extreme satisfaction with the
financial state of the school and appreciated the growth the school has
seen over the past few years. The upliftment of the facilities and investment
in the educational offerings like Tech Lab and Art program were particularly
appreciated. 

ARCC will continue to work in 2022 with the focus around the preparedness
for risk and compliance management as we continue to work on the
feasibility assessment for the possible addition of the Montessori Adolescent
Program.

Amod Joshi
Treasurer & Audit Risk and Compliance Committee Chair

P A G E  2 9  | B O A R D  C O M M I T T E E  R E P O R T S

N O R T H - E A S T E R N  M O N T E S S O R I  S C H O O L  A S S O C I A T I O N

B O A R D  C O M M I T T E E  R E P O R T S
AUDIT, RISK & COMPLIANCE COMMITTEE (AARC)
REPORT FOR AGM 2022



B

2021 was a year of consolidation for the Remuneration and Nominations
Committee (RemNoms). The committee continued to be agile and whilst Zoom
and email were necessary, the commitment to support the school was
unwavering. RemNoms particularly is involved in supporting the Principal as well
as making sure that the Board has the skills and expertise in place on the Board,
and in the each of the committees. RemNoms is also involved in recommending
the right Board and Committee Chairs and is especially pleased with the
contributions of each of the Directors in their specific and general roles. 

During 2021, two Directors completed their terms, and three new Directors were
appointed.

Susan Jansen’s tenure on the Board finished up with the May AGM. Her
contributions throughout her term as a Director was significant across all areas
of the Board and her commitment to Governance, Board sensing and oversite
has ensured a terrific continuing legacy. Susan’s passion for leadership and
building the capacity for people to lead and govern has been integral in driving
Montessori values of compassion, collaboration, and consideration at the Board
level and within the Remuneration and Nominations Committee. 

Mun Rosewarne’s term ended in December of 2021 and has been outstanding in
her responsibilities, firstly as Chair of the IBG and secondly as a Director. Her
values and specific contributions to the school will be felt in years to come. To
highlight her outstanding commitment to the school, Mun continues, in a 
co-opted capacity to support the new IBG Chair to provide advice, oversight and
assistance regarding the school’s Masterplan.

Jade McEwan joined the Board as an elected Director at the May AGM and has
quickly established herself as an expert in matters relating to policy. The
committee looks forward to her contributions in 2022 as a member of the Audit,
Risk and Compliance Committee.
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Hasnain (Has) Razwi and Ellen McOmish contacted the Committee after a
call out for expertise post the AGM. Has’ expertise in leadership and change
management was quickly recognised and has embarked on a role with
Rem/Noms. Ellen provides the Board with excellent insight into strategic and
business development. In 2022, she has taken on the role of IBG Chair. Both
Has and Ellen are highly passionate and committed to supporting the school
as it comes out of the pandemic and seeks to build on the recent growth of
the school. 

Maggie Abernethy has continued in her role on the Rem/Noms and her
experience and exceptional high-level thinking has ensured that Rem/Noms
continues to establish a rigorous approach towards supporting the Principal
to continue to flourish, as well as the school’s overall strategic focus.

Rem/Noms commends the Principal’s excellent work across all levels of the
school community throughout 2021. 2021 has not been an easy year for all,
and Janis’ energy and leadership has continued to be of a high standard. We
thank Janis for her contributions to the education standards that the school
upheld in 2021, seen particularly in the way the amazing staff were able to
provide a high-quality educational program.

Rem/Noms is always keen to hear and meet with not only members of the
school community, but also other significant persons who could contribute to
the continued growth and development of the school; notably, people with
finance, communications, legal and/ or a project development background. 
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The role of the Infrastructure Building and Grounds Committee is to assist the Board in the

effective discharge of its responsibility to oversee matters relating to the planning and

development of the school’s grounds and facilities, including major property developments,

information technology and communications infrastructure, and the energy audit.

To do this, IBG acts to:

reflect the values and goals set out in our Strategic Plan

support and enhance Montessori Education   

ensure that infrastructure, buildings and grounds are safe and compliant with

regulatory code

With Mun Rosewarne as the Director Chair of IBG, significant work has been completed over

the past 12 months to achieve these outcomes, including drafting of the school Masterplan,

which will provide the framework for future building programs.

As Chair, Mun’s professional skills were very much appreciated. Mun’s membership lapsed

at the end of the school year when her last child left for secondary schooling. We have

been very fortunate that Mun has accepted our offer to continue as a co-opted member of

IBG in 2022.

As our school grows, so does the need for improved and expanded facilities and buildings. 

Improvements to the school completed in the past year include upgrade of the

Administration Buildings, upgrade of basketball courts, and the Cycle 1 Outdoor Play Area.

IBG commends the Draft School Masterplan to members. Those of the community who

attend the 2022 AGM, where it will be presented, will be able to contribute discussion and

input.

It is an exciting time to be at North-Eastern. I hope that you can come for a walk around

the school and see the wonderful transformation that is currently underway.

Ellen McOmish

IBG Chair, Director
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Diploma of Early Childhood Education, AMI Assistants Certificate (0-3
years), AMI Assistants Certificate (3-6 years), Bachelor of Education
Early Years and Primary (In progress) 

Ayasha Senaratne Diploma of Children's Services (Early Childhood Education and Care),
AMI Montessori 0-3 Orientation (In Progress)

Carmelina Carpenter Diploma of Early Childhood Education and Care, AMI Montessori 0-3
Orientation (In Progress)

Danielle Stackpoole

Christopher Yoos Bachelor of Fine Arts (Art Education)

Diploma of Early Childhood Education and Care, AMI Montessori 3-6
Orientation (In Progress)

Esther Wu Bachelor of Education, Diploma of Early Childhood Education and
Care, AMI Montessori Assistants Certificate (0-3 years)

Faith Pereira Diploma of Children's Services, AMI Montessori Diploma (3-6 years)

Gabrielle Giampiccolo Bachelor of Early Childhood Education 

Grace Francey-Bourke Certificate III in Early Childhood Education and Care, AMI Montessori
Assistants Certificate (0-3 years)

Janette Reimerink
Bachelor of Education, MWEI Montessori Diploma (3-6 years), MWEI
Montessori Diploma (6-12 years)

Janis Coffey Bachelor of Arts (Honours), Postgraduate Diploma in Education
(Primary), AMI Certificate in Adolescent Programs

Allison McKenzie
Post Graduate Certificate of Positive Education, Post Graduate
Diploma of Education, Bachelor of Arts (Psychology/Sociology),
Bachelor of Biological Sciences

Amy Clyne
Masters of Teaching (Early Years 0-8), Bachelor of Arts (Spanish
Language and Literature), AMI Montessori Diploma (3-6 years), First
Steps in Music Certification (2019), Associate Multi-Sensory Language
Training Course (in process) 

Emily Crank
Masters of Education IB (DP), International Baccalaureate Certificate of
Teaching and Learning (Diploma Programme), Graduate Diploma of
Education (Secondary), Bachelor of Applied Music: Audio Production

Jasnarinder Kaur Diploma of Early Childhood Education and Care

Jennie Mai Diploma of Early Childhood Education and Care and Certificate, AMI
Montessori 3–6 Orientation
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Jennifer Leung Masters of Applied Linguistics, Bachelor of Education, American
Montessori Society Teacher's Certification (6-9 years)

Karen Findlay

Katrine Craft
Bachelor of Biological Sciences (Major in Zoology), Graduate Diploma
in Education (Primary), MWEI Diploma of Early Childhood and Primary
Education (6-12 years)

Certificate III Education Support

Madushani Silva
Diploma of Children's Services (Early Childhood Education and Care),
Diploma Montessori Method of Education (3-6 years), AMI Montessori 0
– 3 Orientation

Michael Gannaway Diploma of Children's Services

Naoko Gatti Diploma of Children's Services (Early Childhood Education and Care),  
AMI Montessori Assistants Certificate (0-3 years)

Nasrin Dastani Bachelor of Arts in Library Studies, Diploma of Early Childhood
Education and Care

Natasha Desmond AMI Montessori Diploma (3-6 years), Certificate III Early Childhood
Education, Bachelor of Arts

Nicholas Lindsay Bachelor of Applied Sciences (Physical Education)

Nicki Bright Bachelor of Applied Science (Speech Pathology)

Jennifer Kenny Bachelor of Primary Education (Primary and Early Childhood Education)

Jessica Donnison Diploma of Children's Services, AMI Assistants Certificate (0-3 years)

Julian Grant

Joanna Liu Masters of Teaching (Primary), Bachelor of Arts (Childhood, Youth and
Education)

Certificate III in Education Support, Bachelor of Fine Art (Visual Art) 

Kirsty Colbourne Certificate III Early Childhood Education and Care

Rachel Aerlic
Diploma of Children's Services (Early Childhood Education and Care),
MWEI Diploma of Early Childhood & Primary Education (0-3 years),
Bachelor of Early Childhood Education (In Progress)
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Rosemarie Mastropaolo Diploma of Early Childhood Education and Care, Certificate III
Education Support

Rosemary Wilson Diploma of Early Childhood Education and Care, AMI Montessori
Assistants certificate (3-6 years)

Sandra Starvaggi

Sarah Papadopoulos

Sheetal Vanaik

Bachelor of Applied Music (Performance), Graduate Diploma Education
(Secondary), AMI Montessori Diploma (6-12 years)

Bachelor of Education (Primary)

Shelly Raj

Shi Hui Toi

Masters of Education, Masters of English, Graduate Diploma of
Education (Primary), Graduate Diploma of Early Childhood Teaching,
AMI Montessori Diploma (3-6 years), VIT Effective Mentor Training

Bachelor of Education (Early Years), AMI Montessori Diploma (3-6
years)

Shona Williamson

Sue D'Ath

Thilini Karunathilaka

Masters of Education - Specific Learning Difficulties (Special
Education), Diploma of Counselling (Child Development and Family
Therapy), Bachelor of Education (Primary)

Bachelor of Horticultural Science, Diploma of Early Childhood
Education and Care, AMI Montessori Diploma (3-6 years)

Bachelor of Teaching (Birth -5 years ), Diploma of Children's Services,
Diploma in Montessori Method/Pre-School Teacher Training, Diploma in
Montessori Method of Education and Child Psychology, AMI 6-12
Orientation, Masters of Teaching (In Progress)

Graduate Diploma in Education (Early Childhood), Certificate of
Education Support, AMI Assistants Certificate (0-3 years), (3-6 years),
(6-12 years)

Taia Ly Bachelor of Education (Primary), MWEI Diploma of Early Childhood and
Primary Education, AMI Montessori Diploma (3-6 years)

Verica Svilar Diploma of Early Childhood Education and Care (In progress ), AMI
Montessori Assistants Certificate (0-3 years) (In progress)


